
1
© Ulrico Hoepli Editore S.p.A.

Airoldi G. (1980) I sistemi operativi, Giuffrè, Milano
Ansoff H.I. (1979), Strategic Management, Macmillan, 

Londra
Ansoff H.I. e Brandeburg R.G. (1971) “A language 

for organization design”, Management Science, vol. 
17(12), pp. B705-B716

Burns T. e Stalker G.M. (1961) The management of inno-
vation, Tavistock, Londra

Burton R. e Obel B. (2004) Strategic organizational di-
agnosis and design. The dynamics of fit, 3a ed., Kluwer 
Academic Publishers, Boston

Burton R. e Obel B. (2011) “Computational modeling of 
what-is, what-might-be and what-should-be studies 
– and triangulation”, Organization Science, 22(5), pp. 
1195-1202

Burton R. e Obel B. (2013) “Design rules for dynamic 
organization design: the contribution of computa-
tional modeling”, in A. Grandori (a cura di), Hand-
book of economic organization. Integrating economic and 
organization theory, Edward Elgar, Northampton, pp. 
223-244

Chandler Jr A.D. (1962) Strategy and structure. Chapters in 
the history of industrial enterprise, MIT Press, Cambridge

Daft R.L. (1998) Essentials of organization theory and de-
sign, South-Western College Publishing, Cincinnati

Daft R.L. (2009) Organization theory and design, Cen-
gage Learning, Mason

De Bernardis L. e Giustiniano L. (2015) “Evolution 
of multiple organisational identities after an M&A 
event. A case study from Europe”, Journal of Organi-
zational Change Management, 28(3), c.s. 

Donaldson L. (1987) “Strategy and structural adjustment 
to regain fit and performance: in defence of contingency 
theory”, Journal of Management Studies, 24(1), pp. 1-24

Donaldson L. (2001) The contingency theory of organiza-
tions, Sage, Thousands Oaks

Donna G. (2003) L’impresa multi business. La diversifica-
zione crea o distrugge valore, Egea, Milano

Fontana F. (1988) I meccanismi operativi aziendali, NIS, 
Roma

Fontana F. (1994) Lo sviluppo del personale, Giappichelli, 
Torino

Fontana F. (1997) Il sistema organizzativo aziendale, 
Franco Angeli, Milano

Fontana F. e Giustiniano L. (2003) “La formazione delle 

strategie”, in F. Fontana e M.G. Caroli (a cura di), Eco-
nomia e gestione delle imprese, McGraw-Hill, Milano

Fontana F. e Giustiniano L. (2006) “Le condizioni orga-
nizzative per l’implementazione delle strategie”, in F. 
Fontana e M.G. Caroli (a cura di), Economia e gestione 
delle imprese, 2a ed., McGraw-Hill, Milano

Fontana F. e Giustiniano L. (2009) “L’implementazione 
delle strategie: progettazione organizzativa e gestione 
del capitale umano”, in F. Fontana e M.G. Caroli (a 
cura di), Economia e gestione delle imprese, 3a ed., Mc-
Graw-Hill, Milano

Galbraith J.R. (1974) “Organization design: an informa-
tion processing view”, Interfaces, 4, pp. 28-36

Ghoshal S. e Mintzberg H. (1994) “Diversifiction and 
diversifact”, California Management Review, 37(1), 
pp. 8-27

Giustiniano L. e Brunetta F. (2015) “Rethinking em-
ployability: new managerial competences in a global 
labour market”, Sociologia del Lavoro, 137, pp. 17-35

Goold M. e Quinn J.J. (1990) “The paradox of strategic con-
trols”, Strategic Management Journal, vol. 11, pp. 43-57

Goold M., Campbell A. e Alexander M. (1994) Corpo-
ratate-level strategy. Creating value in the multibusiness 
company, Wiley, New York

Gulati R., Puranam P. e Tushman M. (2012) “Meta-or-
ganization design: rethinking design in interorgani-
zational and community contexts”, Strategic Manage-
ment Journal, 33, pp. 571-586

Håkonsson D.D., Burton R.M., Obel B. e Lauridsen J.T. 
(2012) “Strategy implementation requires the right 
executive style: evidence from Danish SMEs”, Long 
Range Planning, 45, pp. 182-208

Hill C.W.L. e Hoskisson R.E. (1987) “Strategy and 
structure in the multiproduct firm”, Academy of Man-
agement Review, 2, pp. 331-341

Hill C.W.L. e Jones G.R. (1998) Strategic management, 
Houghton Mifflin, Boston

Mintzberg H. e Waters J.A. (1978) “Patterns in strategy 
formation”, Management Science, 24, pp. 934-948

Mintzberg H. e Waters J.A. (1985) “Of strategy, delib-
erate and emergent”, Strategic Management Journal, 
6, pp. 257-272

Nissen M.E. e Burton R.M. (2011) “Designing orga-
nizations for dynamic fit: system stability, manou-
vrability and opportunity loss”, IEEE Transactions 

CAPITOLO 11   PROGETTAZIONE ORGANIZZATIVA  
E IMPLEMENTAZIONE DELLE STRATEGIE



2

RIFERIMENTI BIBLIOGRAFICI

F. Fontana – P. Boccardelli, Corporate strategy

on Systems, Man, and Cybernetics. Part A: Systems and 
Humans, 41(3), pp. 418-433

Porter M.E. (1985) Competitive advantage, Free Press, 
New York

Prahalad C.K. e Hamel G. (1990) “The core competence of 
the corporation”, Harvard Business Review, 68, pp. 79-91

Quinn J.B. (1980) Strategies for change. Logical incremen-
talism, Irwin, Homewood

Rispoli M. (1989) “Le opzioni strategiche”, in M. Rispoli 
(a cura di), L’impresa industriale, Il Mulino, Bologna

Rispoli M. (1998) Sviluppo dell’impresa e analisi strategi-
ca, Il Mulino, Bologna

Rumelt R.P. (1974) Strategy, structure and economic per-
formance, Harvard Business School Press, Boston

Siggelkow N. e Levinthal D.A. (2003) “Temporarily di-
vide to conquer: centralized, decentralized, and rein-
tegrated organizational approaches to exploration and 
adaptation”, Organization Science, 14(6), pp. 650-669

Simon H.A. (1947) Administrative behavior, Free Press, 
New York

Simon H.A. (1955) “A behavioral model of rational 
choice”, Quarterly Journal of Economics, 69, pp. 99-118

Sine W.D., Mitsuhashi H. e Kirsch D.A. (2006) “Revisit-
ing Burns and Stalker: formal structure and new venture 
performance in emerging economic sectors”, Academy of 
Management Journal, vol. 49(1), pp. 121-132

Taylor R.W. (1947) Scientific management, Harper, New 
York

Tushman M.L. e Romanelli E. (1985) “Organizational 
evolution: a methamorphosis model of convergence 
and reorientation”, in L.L. Cunnings e B.M. Stacer 
(a cura di), Research in organizational behaviour, JAI 
Press, San Francisco, pp. 171-222

Williamson O.E. (1985) Markets and hierarchies. Analysis 
and antitrust implications, Free Press, New York


